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teacher

nurse

hairdresser

receptionist

lawyer
doctor

manager
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police officer

firefighter

electrician

truck driver

Below is a Venn diagram that shows the categories of professions. What categories
do they represent? Can you think of any other professions that could be included

in this diagram?

Do you agree with this division? Why (not)?
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Consider reasons why
women may be better or

worse at working in:

construction
software engineering

law enforcement



Match the reasons below to the jobs
in the pictures.

Increased awareness of risks and safety
Difficulty meeting physical fitness standards
Higher risk of physical injury
Excellence in crisis management and
decision-making under pressure
Demonstrated empathy and compassion
Ability to diffuse tense situations and
minimize the use of force
Prioritization of user experience



In this part of the test, I’m going to give each of you
three pictures. I’d like you to talk about two of them
for about a minute, and also to answer a question
briefly about your partner’s pictures. Here are your
pictures. They show women working typically male
jobs. I’d like you to compare two of the pictures
and say how women may be better than men in
these positions and what problems they may face.

How may women be better than men in the same
positions?
What obstacles may women face?



What job do you think may be the most challenging for
women to do and why?

In this part of the test, I’m going to give each of you
three pictures. I’d like you to talk about two of them
for about a minute, and also to answer a question
briefly about your partner’s pictures. Here are your
pictures. They show women working typically male
jobs. I’d like you to compare two of the pictures
and say how women may be better than men in
these positions and what problems they may face.



Consider reasons why men may be
better or worse at working in:

primary school education
home health aide

dressmaking



Greater physical strength required in lifting
and transferring clients.
Better discipline and behaviour control.
Lack of nurturing instinct.
Limited understanding of female taste or
style.
Innovative problem-solving approaches
leading to original designs.
Excellence in technical skills and manual
dexterity.

Match the reasons below to the
jobs in the pictures.



In this part of the test, I’m going to give each of
you three pictures. I’d like you to talk about two
of them for about a minute, and also to answer
a question briefly about your partner’s pictures.
Here are your pictures. They show women
working typically male jobs. I’d like you to
compare two of the pictures and say how men
may be better than women in these positions
and what problems they may face.

How may men be better than women in the same
positions?
What obstacles may men face?



What job do you think may be the most challenging for
men to do and why?

In this part of the test, I’m going to give each of
you three pictures. I’d like you to talk about two
of them for about a minute, and also to answer
a question briefly about your partner’s pictures.
Here are your pictures. They show women
working typically male jobs. I’d like you to
compare two of the pictures and say how men
may be better than women in these positions
and what problems they may face.



Answer the following questions
related to gendered jobs.

Do you believe certain jobs are
inherently better suited for men or
women? Why (not)?

1.

What factors contribute to the gender
imbalance in certain professions?

2.

How do societal expectations and
stereotypes influence individuals’
career choices based on gender?

3.

Should employers strive for gender
balance in their workforce?

4.

Do gender-neutral job titles and
descriptions are important for
promoting diversity in the workforce?
Why (not)? 

5.


